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                       One Hundred Fifth Congress
                                  of the
                         United States of America
                          AT THE SECOND SESSION
          *Begun and held at the City of Washington on Tuesday,          *
*the twenty-seventh day of January, one thousand nine hundred and        *
                              *ninety-eight                              *
                                 An Act
To establish the Commission on the Advancement of Women and Minorities in
Science, Engineering, and Technology Development.
  Be it enacted by the Senate and House of Representatives of the United
States of America in Congress assembled,
SECTION 1. SHORT TITLE.
  This Act may be cited as the "Commission on the Advancement of Women
and Minorities in Science, Engineering, and Technology Development Act".
SEC. 2. FINDINGS.
  The Congress finds the following:
      (1) According to the National Science Foundation's 1996 report,
    Women, Minorities, and Persons with Disabilities in Science and
    Engineering-
          (A) women have historically been underrepresented in scientific
        and engineering occupations, and although progress has been made
        over the last several decades, there is still room for
        improvement;
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          (B) female and minority students take fewer high-level
        mathematics and science courses in high school;
          (C) female students earn fewer bachelors, masters, and doctoral
        degrees in science and engineering;
          (D) among recent bachelors of science and bachelors of
        engineering graduates, women are less likely to be in the labor
        force, to be employed full-time, and to be employed in their
        field than are men;
          (E) among doctoral scientists and engineers, women are far more
        likely to be employed at 2-year institutions, are far less likely
        to be employed in research universities, and are much more likely
        to teach part-time;
          (F) among university full-time faculty, women are less likely
        to chair departments or hold high-ranked positions;
          (G) a substantial salary gap exists between men and women with
        doctorates in science and engineering;
          (H) Blacks, Hispanics, and Native Americans continue to be
        seriously underrepresented in graduate science and engineering
        programs; and
          (I) Blacks, Hispanics, and Native Americans as a group are 23
        percent of the population of the United States, but only 6
        percent are scientists or engineers.
      (2) According to the National Research Council's 1995 report, Women
    Scientists and Engineers Employed in Industry:  Why So Few?-
          (A) limited access is the first hurdle faced by women seeking
        industrial jobs in science and engineering, and while progress
        has been made in recent years, common recruitment and hiring
        practices that make extensive use of traditional networks often
        overlook the available pool of women;
          (B) once on the job, many women find paternalism, sexual
        harassment, allegations of reverse discrimination, different
        standards for judging the work of men and women, lower salary
        relative to their male peers, inequitable job assignments, and
        other aspects of a male-oriented culture that are hostile to
        women; and
          (C) women to a greater extent than men find limited
        opportunities for advancement, particularly for moving into
        management positions, and the number of women who have achieved
        the top levels in corporations is much lower than would be
        expected, based on the pipeline model.
      (3) The establishment of a commission to examine issues raised by
    the findings of these two reports would help-
          (A) to focus attention on the importance of eliminating
        artificial barriers to the recruitment, retention, and
        advancement of women and minorities in the fields of science,
        engineering, and technology, and in all employment sectors of the
        United States;
          (B) to promote work force diversity;
          (C) to sensitize employers to the need to recruit and retain
        women and minority scientists, engineers, and computer
        specialists; and
          (D) to encourage the replication of successful recruitment and
        retention programs by universities, corporations, and Federal
        agencies having difficulties in employing women or minorities in
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        the fields of science, engineering, and technology.
SEC. 3. ESTABLISHMENT.
  There is established a commission to be known as the "Commission on the
Advancement of Women and Minorities in Science, Engineering, and
Technology Development" (in this Act referred to as the "Commission").
SEC. 4. DUTY OF THE COMMISSION.
  The Commission shall review available research, and, if determined
necessary by the Commission, conduct additional research to-
      (1) identify the number of women, minorities, and individuals with
    disabilities in the United States in specific types of occupations in
    science, engineering, and technology development;
      (2) examine the preparedness of women, minorities, and individuals
    with disabilities to-
          (A) pursue careers in science, engineering, and technology
        development; and
          (B) advance to positions of greater responsibility within
        academia, industry, and government;
      (3) describe the practices and policies of employers and labor
    unions relating to the recruitment, retention, and advancement of
    women, minorities, and individuals with disabilities in the fields of
    science, engineering, and technology development;
      (4) identify the opportunities for, and artificial barriers to, the
    recruitment, retention, and advancement of women, minorities, and
    individuals with disabilities in the fields of science, engineering,
    and technology development in academia, industry, and government;
      (5) compile a synthesis of available research on lawful practices,
    policies, and programs that have successfully led to the recruitment,
    retention, and advancement of women, minorities, and individuals with
    disabilities in science, engineering, and technology development;
      (6) issue recommendations with respect to lawful policies that
    government (including Congress and appropriate Federal agencies),
    academia, and private industry can follow regarding the recruitment,
    retention, and advancement of women, minorities, and individuals with
    disabilities in science, engineering, and technology development;
      (7) identify the disincentives for women, minorities, and
    individuals with disabilities to continue graduate education in the
    fields of engineering, physics, and computer science;
      (8) identify university undergraduate programs that are successful
    in retaining women, minorities, and individuals with disabilities in
    the fields of science, engineering, and technology development;
      (9) identify the disincentives that lead to a disproportionate
    number of women, minorities, and individuals with disabilities
    leaving the fields of science, engineering, and technology
    development before completing their undergraduate education;
      (10) assess the extent to which the recommendations of the Task
    Force on Women, Minorities, and the Handicapped in Science and
    Technology established under section 8 of the National Science
    Foundation Authorization Act for Fiscal Year 1987 (Public Law 99-383;
    42 U.S.C. 1885a note) have been implemented;
      (11) compile a list of all federally funded reports on the subjects
    of encouraging women, minorities, and individuals with disabilities
    to enter the fields of science and engineering and retaining women,
    minorities, and individuals with disabilities in the science and
    engineering workforce that have been issued since the date that the
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    Task Force described in paragraph (10) submitted its report to
    Congress;
      (12) assess the extent to which the recommendations contained in
    the reports described in paragraph (11) have been implemented; and
      (13) evaluate the benefits of family-friendly policies in order to
    assist recruiting, retaining, and advancing women in the fields of
    science, engineering, and technology such as the benefits or
    disadvantages of the Family and Medical Leave Act of 1993 (29 U.S.C.
    2001 et seq.).
SEC. 5. MEMBERSHIP.
  (a) NUMBER AND APPOINTMENT.-THE COMMISSION SHALL BE  COMPOSED OF 11
MEMBERS AS FOLLOWS:
      (1) ONE MEMBER APPOINTED BY THE PRESIDENT FROM AMONG FOR-PROFIT
    ENTITIES THAT HIRE INDIVIDUALS IN THE FIELDS OF ENGINEERING, SCIENCE,
    OR TECHNOLOGY DEVELOPMENT.
      (2) TWO MEMBERS APPOINTED BY THE SPEAKER OF THE HOUSE OF
    REPRESENTATIVES FROM AMONG SUCH ENTITIES.
      (3) ONE MEMBER APPOINTED BY THE MINORITY LEADER OF THE HOUSE OF
    REPRESENTATIVES FROM AMONG SUCH ENTITIES.
      (4) TWO MEMBERS APPOINTED BY THE MAJORITY LEADER OF THE SENATE FROM
    AMONG SUCH ENTITIES.
      (5) ONE MEMBER APPOINTED BY THE MINORITY LEADER OF THE SENATE FROM
    AMONG SUCH ENTITIES.
      (6) TWO MEMBERS APPOINTED BY THE CHAIRMAN OF THE NATIONAL GOVERNORS
    ASSOCIATION FROM AMONG INDIVIDUALS IN EDUCATION OR ACADEMIA IN THE
    FIELDS OF LIFE SCIENCE, PHYSICAL SCIENCE, OR ENGINEERING.
      (7) TWO MEMBERS APPOINTED BY THE VICE CHAIRMAN OF THE NATIONAL
    GOVERNORS ASSOCIATION FROM AMONG SUCH INDIVIDUALS.
  (B) INITIAL APPOINTMENTS.-INITIAL APPOINTMENTS SHALL BE MADE UNDER
SUBSECTION (A) NOT LATER THAN 90 DAYS AFTER THE DATE OF THE ENACTMENT OF
THIS ACT.
  (C) TERMS.-
      (1) IN GENERAL.-EACH MEMBER SHALL BE APPOINTED FOR THE LIFE OF THE
    COMMISSION.
      (2) VACANCIES.-A VACANCY IN THE COMMISSION SHALL BE FILLED IN THE
    MANNER IN WHICH THE ORIGINAL APPOINTMENT WAS MADE.
  (D) PAY OF MEMBERS.-MEMBERS SHALL NOT BE PAID BY REASON OF THEIR
SERVICE ON THE COMMISSION.
  (E) TRAVEL EXPENSES.-EACH MEMBER SHALL RECEIVE TRAVEL EXPENSES,
INCLUDING PER DIEM IN LIEU OF SUBSISTENCE, IN ACCORDANCE WITH SECTIONS
5702 AND 5703 OF TITLE 5, UNITED STATES CODE.
  (F) QUORUM.-A MAJORITY OF THE MEMBERS OF THE COMMISSION SHALL
CONSTITUTE A QUORUM FOR THE TRANSACTION OF BUSINESS.
  (G) CHAIRPERSON.-THE CHAIRPERSON OF THE COMMISSION SHALL BE ELECTED BY
THE MEMBERS.
  (H) MEETINGS.-THE COMMISSION SHALL MEET NOT FEWER THAN 5 TIMES IN
CONNECTION WITH AND PENDING THE COMPLETION OF THE REPORT DESCRIBED IN
SECTION 8. THE COMMISSION SHALL HOLD ADDITIONAL MEETINGS FOR SUCH PURPOSE
IF THE CHAIRPERSON OR A MAJORITY OF THE MEMBERS OF THE COMMISSION
REQUESTS THE ADDITIONAL MEETINGS IN WRITING.
  (I) EMPLOYMENT STATUS.-MEMBERS OF THE COMMISSION SHALL NOT BE DEEMED TO
BE EMPLOYEES OF THE FEDERAL GOVERNMENT BY REASON OF THEIR WORK ON THE
COMMISSION EXCEPT FOR THE PURPOSES OF-
      (1) THE TORT CLAIMS PROVISIONS OF CHAPTER 171 OF TITLE 28, UNITED
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    STATES CODE; AND
      (2) SUBCHAPTER I OF CHAPTER 81 OF TITLE 5, UNITED STATES CODE,
    RELATING TO COMPENSATION FOR WORK INJURIES.
SEC. 6. DIRECTOR AND STAFF OF COMMISSION; EXPERTS AND CONSULTANTS.
  (a) DIRECTOR.-THE COMMISSION SHALL APPOINT A DIRECTOR WHO SHALL BE PAID
AT A RATE NOT TO EXCEED THE MAXIMUM ANNUAL RATE OF BASIC PAY PAYABLE
UNDER SECTION 5376 OF TITLE 5, UNITED STATES CODE.
  (B) STAFF.-THE COMMISSION MAY APPOINT AND FIX THE PAY OF ADDITIONAL
PERSONNEL AS THE COMMISSION CONSIDERS APPROPRIATE.
  (C) APPLICABILITY OF CERTAIN CIVIL SERVICE LAWS.-THE DIRECTOR AND STAFF
OF THE COMMISSION MAY BE APPOINTED WITHOUT REGARD TO THE PROVISIONS OF
TITLE 5, UNITED STATES CODE, GOVERNING APPOINTMENTS IN THE COMPETITIVE
SERVICE, AND MAY BE PAID WITHOUT REGARD TO THE PROVISIONS OF CHAPTER 51
AND SUBCHAPTER III OF CHAPTER 53 OF THAT TITLE RELATING TO CLASSIFICATION
AND GENERAL SCHEDULE PAY RATES, EXCEPT THAT AN INDIVIDUAL SO APPOINTED
MAY NOT RECEIVE PAY IN EXCESS OF THE MAXIMUM ANNUAL RATE OF BASIC PAY
PAYABLE UNDER SECTION 5376 OF TITLE 5, UNITED STATES CODE.
  (D) EXPERTS AND CONSULTANTS.-THE COMMISSION MAY PROCURE TEMPORARY AND
INTERMITTENT SERVICES UNDER SECTION 3109(B) OF TITLE 5, UNITED STATES
CODE, AT RATES FOR INDIVIDUALS NOT TO EXCEED THE MAXIMUM ANNUAL RATE OF
BASIC PAY PAYABLE UNDER SECTION 5376 OF TITLE 5, UNITED STATES CODE.
  (E) STAFF OF FEDERAL AGENCIES.-UPON REQUEST OF THE COMMISSION, THE
DIRECTOR OF THE NATIONAL SCIENCE FOUNDATION OR THE HEAD OF ANY OTHER
FEDERAL DEPARTMENT OR AGENCY MAY DETAIL, ON A REIMBURSABLE BASIS, ANY OF
THE PERSONNEL OF THAT DEPARTMENT OR AGENCY TO THE COMMISSION TO ASSIST IT
IN CARRYING OUT ITS DUTIES UNDER THIS ACT.
SEC. 7. POWERS OF COMMISSION.
  (a) HEARINGS AND SESSIONS.-THE COMMISSION MAY, FOR THE PURPOSE OF
CARRYING OUT THIS ACT, HOLD HEARINGS, SIT AND ACT AT TIMES AND PLACES,
TAKE TESTIMONY, AND RECEIVE EVIDENCE AS THE COMMISSION CONSIDERS
APPROPRIATE. THE COMMISSION MAY ADMINISTER OATHS OR AFFIRMATIONS TO
WITNESSES APPEARING BEFORE IT.
  (B) POWERS OF MEMBERS AND AGENTS.-ANY MEMBER OR AGENT OF THE COMMISSION
MAY, IF AUTHORIZED BY THE COMMISSION, TAKE ANY ACTION WHICH THE
COMMISSION IS AUTHORIZED TO TAKE BY THIS SECTION.
  (C) OBTAINING OFFICIAL DATA.-THE COMMISSION MAY SECURE DIRECTLY FROM
ANY DEPARTMENT OR AGENCY OF THE UNITED STATES INFORMATION NECESSARY TO
ENABLE IT TO CARRY OUT THIS ACT. UPON REQUEST OF THE CHAIRPERSON OF THE
COMMISSION, THE HEAD OF THAT DEPARTMENT OR AGENCY SHALL FURNISH THAT
INFORMATION TO THE COMMISSION.
  (D) MAILS.-THE COMMISSION MAY USE THE UNITED STATES MAILS IN THE SAME
MANNER AND UNDER THE SAME CONDITIONS AS OTHER DEPARTMENTS AND AGENCIES OF
THE UNITED STATES.
  (E) ADMINISTRATIVE SUPPORT SERVICES.-UPON THE REQUEST OF THE
COMMISSION, THE ADMINISTRATOR OF GENERAL SERVICES SHALL PROVIDE TO THE
COMMISSION, ON A REIMBURSABLE BASIS, THE ADMINISTRATIVE SUPPORT SERVICES
NECESSARY FOR THE COMMISSION TO CARRY OUT ITS RESPONSIBILITIES UNDER THIS
ACT.
  (F) CONTRACT AUTHORITY.-TO THE EXTENT PROVIDED IN ADVANCE IN
APPROPRIATIONS ACTS, THE COMMISSION MAY CONTRACT WITH AND COMPENSATE
GOVERNMENT AND PRIVATE AGENCIES OR PERSONS FOR THE PURPOSE OF CONDUCTING
RESEARCH OR SURVEYS NECESSARY TO ENABLE THE COMMISSION TO CARRY OUT ITS
DUTIES UNDER THIS ACT.
SEC. 8. REPORT.
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  Not later than 1 year after the date on which the initial appointments
under section 5(a) are completed, the Commission shall submit to the
President, the Congress, and the highest executive official of each
State, a written report containing the findings, conclusions, and
recommendations of the Commission resulting from the study conducted
under section 4.
SEC. 9. CONSTRUCTION; USE OF INFORMATION OBTAINED.
  (a) IN GENERAL.-NOTHING IN THIS ACT SHALL BE CONSTRUED TO REQUIRE ANY
NON-FEDERAL ENTITY (SUCH AS A BUSINESS, COLLEGE OR UNIVERSITY,
FOUNDATION, OR RESEARCH ORGANIZATION) TO PROVIDE INFORMATION TO THE
COMMISSION CONCERNING SUCH ENTITY'S PERSONNEL POLICIES, INCLUDING
SALARIES AND BENEFITS, PROMOTION CRITERIA, AND AFFIRMATIVE ACTION PLANS.
  (B) USE OF INFORMATION OBTAINED.-NO INFORMATION OBTAINED FROM ANY
ENTITY BY THE COMMISSION MAY BE USED IN CONNECTION WITH ANY EMPLOYMENT
RELATED LITIGATION.
SEC. 10. TERMINATION; ACCESS TO INFORMATION.
  (a) TERMINATION.-THE COMMISSION SHALL TERMINATE 30 DAYS AFTER
SUBMITTING THE REPORT REQUIRED BY SECTION 8.
  (B) ACCESS TO INFORMATION.-ON OR BEFORE THE DATE OF THE TERMINATION OF
THE COMMISSION UNDER SUBSECTION (A), THE COMMISSION SHALL PROVIDE TO THE
NATIONAL SCIENCE FOUNDATION THE INFORMATION GATHERED BY THE COMMISSION IN
THE PROCESS OF CARRYING OUT ITS DUTIES UNDER THIS ACT.  THE NATIONAL
SCIENCE FOUNDATION SHALL ACT AS A CENTRAL REPOSITORY FOR SUCH INFORMATION
AND SHALL MAKE SUCH INFORMATION AVAILABLE TO THE PUBLIC, INCLUDING MAKING
SUCH INFORMATION AVAILABLE THROUGH THE INTERNET.
SEC. 11. REVIEW OF INFORMATION PROVIDED BY THE NATIONAL SCIENCE
FOUNDATION AND OTHER AGENCIES.
  (a) PROVISION OF INFORMATION.-AT THE REQUEST OF THE COMMISSION, THE
NATIONAL SCIENCE FOUNDATION AND ANY OTHER FEDERAL DEPARTMENT OR AGENCY
SHALL PROVIDE TO THE COMMISSION ANY INFORMATION DETERMINED NECESSARY BY
THE COMMISSION TO CARRY OUT ITS DUTIES UNDER THIS ACT, INCLUDING-
      (1) DATA ON ACADEMIC DEGREES AWARDED TO WOMEN, MINORITIES, AND
    INDIVIDUALS WITH DISABILITIES IN SCIENCE, ENGINEERING, AND TECHNOLOGY
    DEVELOPMENT, AND WORKFORCE REPRESENTATION AND THE RETENTION OF WOMEN,
    MINORITIES, AND INDIVIDUALS WITH DISABILITIES IN THE FIELDS OF
    SCIENCE, ENGINEERING, AND TECHNOLOGY DEVELOPMENT; AND
      (2) INFORMATION GATHERED BY THE NATIONAL SCIENCE FOUNDATION IN THE
    PROCESS OF COMPILING ITS BIENNIAL REPORT ON WOMEN, MINORITIES, AND
    PERSONS WITH DISABILITIES IN SCIENCE AND ENGINEERING.
  (B) REVIEW OF INFORMATION.-THE COMMISSION SHALL REVIEW ANY INFORMATION
PROVIDED UNDER SUBSECTION (A) AND SHALL INCLUDE IN THE REPORT REQUIRED
UNDER SECTION 8-
      (1) RECOMMENDATIONS ON HOW TO CORRECT ANY DEFICIENCIES IN THE
    COLLECTION OF THE TYPES OF INFORMATION DESCRIBED IN THAT SUBSECTION,
    AND IN THE ANALYSIS OF SUCH DATA, WHICH MIGHT IMPEDE THE
    CHARACTERIZATION OF THE FACTORS WHICH AFFECT THE ATTRACTION AND
    RETENTION OF WOMEN, MINORITIES, AND INDIVIDUALS WITH DISABILITIES IN
    THE FIELDS OF SCIENCE, ENGINEERING, AND TECHNOLOGY DEVELOPMENT; AND
      (2) AN ASSESSMENT OF THE BIENNIAL REPORT OF THE NATIONAL SCIENCE
    FOUNDATION ON WOMEN, MINORITIES, AND PERSONS WITH DISABILITIES IN
    SCIENCE AND ENGINEERING, AND RECOMMENDATIONS ON HOW THAT REPORT COULD
    BE IMPROVED.
SEC. 12. DEFINITION OF STATE.
  In this Act, the term "State" includes the several States, the District
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of Columbia, the Commonwealth of Puerto Rico, the Commonwealth of the
Northern Mariana Islands, American Samoa, Guam, the Virgin Islands, and
any other territory or possession of the United States.
SEC. 13. AUTHORIZATION OF APPROPRIATIONS.
  There are authorized to be appropriated to carry out this Act-
      (1) $400,000 for fiscal year 1999; and
      (2) $400,000 for fiscal year 2000.
 
 
 
 
 
 
                                 Speaker of the House of Representatives.
 
 
 
 
 
Vice President of the United States and          President of the Senate.
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