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TEXT:
 Be it enacted by the Senate and House of Representatives of the United
States of America in Congress assembled,
SECTION 1. SHORT TITLE.
  This Act may be cited as the "Teamwork for Employees and Managers Act
of 1995".
SEC. 2. FINDINGS AND PURPOSES.
  (a) FINDINGS.-CONGRESS FINDS THAT-
      (1) THE ESCALATING DEMANDS OF GLOBAL COMPETITION HAVE COMPELLED AN
    INCREASING NUMBER OF EMPLOYERS IN THE UNITED STATES TO MAKE DRAMATIC
    CHANGES IN WORKPLACE AND EMPLOYER-EMPLOYEE RELATIONSHIPS;
      (2) SUCH CHANGES INVOLVE AN ENHANCED ROLE FOR THE EMPLOYEE IN
    WORKPLACE DECISIONMAKING, OFTEN REFERRED TO AS "EMPLOYEE
    INVOLVEMENT", WHICH HAS TAKEN MANY FORMS, INCLUDING SELF-MANAGED WORK
    TEAMS, QUALITY-OF-WORKLIFE, QUALITY CIRCLES, AND JOINT
    LABOR-MANAGEMENT COMMITTEES;
      (3) EMPLOYEE INVOLVEMENT PROGRAMS, WHICH OPERATE SUCCESSFULLY IN
    BOTH UNIONIZED AND NONUNIONIZED SETTINGS, HAVE BEEN ESTABLISHED BY
    OVER 80 PERCENT OF THE LARGEST EMPLOYERS IN THE UNITED STATES AND
    EXIST IN AN ESTIMATED 30,000 WORKPLACES;
      (4) IN ADDITION TO ENHANCING THE PRODUCTIVITY AND COMPETITIVENESS
    OF BUSINESSES IN THE UNITED STATES, EMPLOYEE INVOLVEMENT PROGRAMS
    HAVE HAD A POSITIVE IMPACT ON THE LIVES OF SUCH EMPLOYEES, BETTER
    ENABLING THEM TO REACH THEIR POTENTIAL IN THE WORKFORCE;
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      (5) RECOGNIZING THAT FOREIGN COMPETITORS HAVE SUCCESSFULLY UTILIZED
    EMPLOYEE INVOLVEMENT TECHNIQUES, THE CONGRESS HAS CONSISTENTLY JOINED
    BUSINESS, LABOR AND ACADEMIC LEADERS IN ENCOURAGING AND RECOGNIZING
    SUCCESSFUL EMPLOYEE INVOLVEMENT PROGRAMS IN THE WORKPLACE THROUGH
    SUCH INCENTIVES AS THE MALCOLM BALDRIGE NATIONAL QUALITY AWARD;
      (6) EMPLOYERS WHO HAVE INSTITUTED LEGITIMATE EMPLOYEE INVOLVEMENT
    PROGRAMS HAVE NOT DONE SO TO INTERFERE WITH THE COLLECTIVE BARGAINING
    RIGHTS GUARANTEED BY THE LABOR LAWS, AS WAS THE CASE IN THE  1930'S
    WHEN EMPLOYERS ESTABLISHED DECEPTIVE SHAM "COMPANY UNIONS" TO AVOID
    UNIONIZATION; AND
      (7) EMPLOYEE INVOLVEMENT IS CURRENTLY THREATENED BY LEGAL
    INTERPRETATIONS OF THE PROHIBITION AGAINST EMPLOYER-DOMINATED
    "COMPANY UNIONS".
  (B) PURPOSES.-THE PURPOSE OF THIS ACT IS-
      (1) TO PROTECT LEGITIMATE EMPLOYEE INVOLVEMENT PROGRAMS AGAINST
    GOVERNMENTAL INTERFERENCE;
      (2) TO PRESERVE EXISTING PROTECTIONS AGAINST DECEPTIVE, COERCIVE
    EMPLOYER PRACTICES; AND
      (3) TO ALLOW LEGITIMATE EMPLOYEE INVOLVEMENT PROGRAMS, IN WHICH
    WORKERS MAY DISCUSS ISSUES INVOLVING TERMS AND CONDITIONS OF
    EMPLOYMENT, TO CONTINUE TO EVOLVE AND PROLIFERATE.
SEC. 3. EMPLOYER EXCEPTION.
  Section 8(a)(2) of the National Labor Relations Act is amended by
striking the semicolon and inserting the following: ": Provided further,
That it shall not constitute or be evidence of an unfair labor practice
under this paragraph for an employer to establish, assist, maintain, or
participate in any organization or entity of any kind, in which employees
who participate to at least the same extent practicable as
representatives of management participate, to address matters of mutual
interest, including, but not limited to, issues of quality, productivity,
efficiency, and safety and health, and which does not have, claim, or
seek authority to be the exclusive bargaining representative of the
employees or to negotiate or enter into collective bargaining agreements
with the employer or to amend existing collective bargaining agreements
between the employer and any labor organization, except that in a case in
which a labor organization is the representative of such employees as
provided in section 9(a), this proviso shall not apply;".
SEC. 4. LIMITATION ON EFFECT OF ACT.
  Nothing in this Act shall affect employee rights and responsibilities
contained in provisions other than section 8(a)(2) of the National Labor
Relations Act, as amended.
 
 
 
 
 
 
                                 Speaker of the House of Representatives.
 
 
 
 
 
Vice President of the United States and          President of the Senate.
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